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Senior Developer




Reports Into: Chief Technology Officer
Location: Hybrid / Edinburgh
Hours: Full time, Monday to Friday, 09:00 to 17:30

What’s in it for you?

Competitive Salary

Hybrid working

Private Medical Cover

Life Assurance

Employee Assistance Programme
8% Employer Pension contribution
25 days Holiday plus Bank Holidays
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What does the job actually involve?

Day to day activities relating to the production and maintenance of
customer solutions.

Keeping up to date with industry best practices for the management
and delivery of software products.

Proactive management of workload and time management.
Maintaining and supporting the internal infrastructure, including the
security of all system applications.

Prototyping, developing, testing and deploying new features.

Using J2EE, Maven, Jooq, JavaScript, React JS, My SQL.

Using CSS, HTML and JavaScript libraries including React and Redux
Saga to develop UL.

Using AWS Technologies.

Using Docker.

Troubleshooting application issues, coding bugs, and investigating
bottlenecks.




What we are looking for:

A Degree in Computer Science or mathematical / technical based
subject from a recognised university or equivalent experience and / or
qualification

5+ Years with this skill set or similar.

Development skills in: J2EE, Maven, Jooq, JavaScript, React JS, My SQL
and use of Docker

Solid networking knowledge

A real passion for technology; enjoying problem-solving and creating
solutions

A self-motivated person who has excellent attention to detail
Someone who can work well in a team and independently

The ability to build rapport with a diverse range of people

Willing to learn and adapt to new tools and technologies quickly
Excellent communication skills and a passion for building sustainable
solutions.
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